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Abstract

Purpose: This research investigates the impact of organizational injustice on employees' emotional health, considering the
moderating role of labor market conditions (unemployment and the informal economy).

Methodology: This study is a descriptive-correlational and applied research. Data were collected from 191 employees of
Vitana Company using a standard questionnaire and analyzed using Structural Equation Modeling (SEM) and Smart PLS
software.

Findings: The findings revealed that organizational injustice has a significant negative impact on employees' emotional
health. Furthermore, both unemployment and the informal economy strengthen this negative relationship.

Originality/Value: The value of the present paper lies in simultaneously examining the moderating role of two key

macroeconomic factors in the relationship between organizational injustice and emotional health within an Iranian company.
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Table 1- Summary of research background.
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Figure 1- Conceptual research model [4].
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Slalyd oy Gl gaiegyF  (SELG Cumen b piie
73 14 Sy JlY: o
225 43 Ju ¥
435 83 Ju b ¥
26.7 51 Jwd: 5l i
7.9 15 7S5 Jld S assle
19.9 38 Jur- o
46.6 89 Ju oty
25.7 49 JLo VO 5l iy
6.8 13 S EMazs
48.7 93 b, ls
34 65 bl owlis)ls
10.5 20 S5
67.5 129 Sy e
35.5 62 5
100 191 - N

! Partial Least Square (PLS)



(\f'Y') QYGJLQ.:IA\ )92

Y55 TR 93305 o Juloxi ¢ jludire 10w ko

93 Lswalg' -7
Lesls o3 9o a5l

bl B35S el axlassyge sla e (slresls &IPS LU sl Jleel Laosls gy (sopens (l.LTa\ Lssd Cb.._}l J‘y}Tc\SQT)'\ o
odleslaiul A_bﬂ.o.m" u}ﬁjalsdyj)l aosls @)j}' ty e S 34 4:9;)[54; A;q.l&} WLA 6)L4Tui4j) uT&Lho)\) GJ}S C}J

Sl

oools 2363 95 gl & bogaye gl ¥ Sy
Table 3- Results of the data distribution type test.

5 o] B9 )5 g0lS
— L@)M
ngél.l.v.o @a.w o)Lo| )‘.,\.ii.o
Jby e 0.00 0.133  Sbjlw Hloe o
Jley y 0.00 0.192 31N
Jby ne 0.00 0224 (oo Lol
Jby e 0.00 0.120 bl Cwodlw

a.xﬂTCMvM{'/'OL;MCL.,,)'\J:JLAJ?J&»mdudwlqjﬁwgyjdjbwchﬂ‘g;..ﬂlua;'hi.a\"dj.xq-);d”]agm

23,8 osldul Laesls &5 Cybw\.:.p S s b s Jlo 5 8 e ie aes (Glaosls &5 aS 3503 bl 45500l Ol g oo 1 .ol
e 51

bbb 5 5oyl gladde S CuiS el ool 3)ls 3505 ' 50 o S el ol S Je IS SHsln slade ol Cgr

A3l n 5 ol @ GOF o aaloes 4 bgy o o 3 IS o0 0

GOF = +/Communalities x RZ. )

205 Jde Canio (a3l 3l CulS 58 Sn5 o a8 5 Sl ke (VU SW53)5 Copud 5l pLis sl iy et Li ) Jlds ax »

sl 0 el asls| BN u&u ui‘ C)Lw:b:.o @ Lyjn GL”J

GOF = \/Communalltles x R? =+/0.539 x 0.408 = 0.468,
SRMR = 0.069.

JULMi C)L‘UJA u:‘-<l:"‘ yw W Sl d:_\jbﬁ JlS d..l.a d}é u:u‘)‘]) )‘ QL:L; PLY c.l.&wl;r.» '/Y?A J"lj" GOF )L:M )‘.\.2.&
so3p 2sllas 31 GLIs eddall ds S 350 SBls S5 enl Ol el ply fml ool Jgd B pedans 3 55 el i
Aigled Aol 1y dode (VL CuBl g dias (Rl 1y el b Jie Klanidl s o 5 odkia(g 515 5 (glaesls

D% sWBan)d o a3l

Ll o oo A (e ol sl sdioslizul PLS 5,50 55 b g bslw SV¥sles (3ld e oo o e b O}AJTLS‘)..’ (g5l )
ﬁw‘ﬁT&L(J&w) bujjl-:(wb) BQ})JWQWQJJAJD)?oKi\; >

' Goodness of Fit (GOF) 2 Standardized Root Mean Square Residual (SRMSR)




v g Sl (e 9l (gwyp) [ OLKen 5 A g ilanas Y7y

Obe 5L e 42 by po) (53l Jia £ oo (a5 (Laojls b oy 5 B3I i) (5,8l ok 4 By po £ ol oY I 5
.LvﬁfL;d )‘J.;w)ﬂbjjﬂ jmb) LsJLAT‘_SJ‘JLM L;owdb; aS ol sliedls &LQ—’ (Lhﬁ.a.".n

Q13 Q14 Qs

:

26474 3L28E 55077

. il L glic g2
LR
Q 5 2047
LS 3405

~

Q2 16,485 \ Qe
2057 a5

25,972

R ST Sy e 1432Y Q7
417556 acor

Qs 156817 28.251 Q@
2550 4

@ [P el 2190 AN @

s 3.23C
Q6

ol s sl
29401 27.45€

Q1 Q12

t-values gl b Jas -Y &
Figure 2- Model with t-values.
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Figure 3- Model with standardized factor loading coefficients and path coefficients.
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